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Public policy and encouraging gender equality

In policy areas it appears that progress is being made, such as encouraging
men to take parental leave. In June 2022, under the Kishida administration, the
“Basic Policies for Economic and Fiscal Management and Reform 2022
(Honebuto-no-Hoshin), and “Grand Design for New Capitalism and Action Plan”,
suggests that investing in people is a major focus.

(DWith the promotion of higher salaries and skills development, the “Respect
for Diversity and Flexibility of Choice” policy is for the creation of a society in
which people can work regardless of their gender and make sure that there is
flexibility. The point which is to be noted is that the differences between men and
women’s salaries should be disclosed by companies. The report also mentions that
the social security and taxation systems, which are constraints on more women’s
employment, should be reviewed.

If this trend continues, we can expect that the environment for gender
equality in terms of policies and systems, especially from the viewpoint of
promoting women’s employment, will improve. Compared to even a short while
ago, we can see that some progress has been made in spreading awareness of issues
related to gender equality in Japan; clarifying where the problems lie and in making
allowances and measures in basic policies. It is also true that in Japan, while benefits
are being provided in terms of the system, there is a tendency for men to be hesitant
to take parental leave due to company culture. Also the division of household chores
at home are biased toward women, which ultimately hinders the advancement of
women into the workforce.

Whether the movement toward gender equality will accelerate or whether
“gender equality” will become a passing buzzword without much improvement
depends not only on how the government will lead the way in policy, but also how
the private sector will respond and how individual attitudes and behaviours change.
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Around the same time as the “Grand Design for a New Capitalism” was
issued, the “Women’s Version of the Framework Policy 2022 was also released,
focusing on priority issues from the perspective of women’s advancement and
gender equality. It points out that, “structural problems such as various systems that
were formed during the Showa period (1926-1989), labor practices including wage
disparities between men and women, and the stereotypical gender role
consciousness.” The report also touches upon women’s economic independence and
men’s active roles in the home and community.

Building a more inclusive society

Gender equality is not something that can be solved by any one special
remedy. It cannot be achieved without unraveling and solving structural problems
one at a time, individual awareness included.

The ability to incorporate and encourage diversity will make it clear that the
elements of diversity (i.e. nationality, age, race) are not limited to gender, and will
create a movement in society as a whole, open discussions, and influence people’s
thinking and behaviour.

While governments, private companies, and civil society need to work
together to achieve gender equality, it is encouraging to see younger generations, in
particular, taking an interest in social issues and becoming active as social
entrepreneurs.

The World Economic Forum has also launched the “Closing the Gender Gap
Accelerator” initiative in cooperation with the Japanese government (Gender
Equality Bureau, Cabinet Office) and the private sector to accelerate gender
equality, especially in the economic field. At a time when the nature of capitalism is
being revisited, it is my hope that we can play a role in positive change as an
example of how the public and private sectors can work together to address social
issues.

(2)Policies to advance gender equality are being made. In addition, public-
private cooperation is important in making use of these frameworks to make changes
— not only to narrow the gender gap, but also to build a more inclusive society.
These are key to Japan’s development, especially in a high-speed world with many
challenges ahead.

Adapted from: https://japannews.yomiuri.co.jp/editorial/outside-contributors/20220713-44528/
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