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April 1, 2025
(April 1st, 2025 Modified)
(May 8th, 2025 Modified)
To the Heads of related organizations
Shingo Yamamoto
Dean, School of Arts and Sciences

Tokyo Woman's Christian University

Recruitment of Faculty Member

On behalf of Tokyo Woman’s Christian University, I would like to express my sincere gratitude for
your continued support for the education and management of our university. We are recruiting a
faculty member according to the guidelines stated in this notice. I would like to ask for your
cooperation in notifying all parties related to your university and ask for your assistance in

recommending suitable candidates.

[Candidate sought]

At Tokyo Woman's Christian University, we have specified the ideal faculty profile as a University

and as a School of Arts and Sciences as follows:

[Ideal candidate specified by the Universityl

To promote higher education for women based on the spirit of Christianity, with liberal arts as its

pillar, the applicant should understand the founding spirit, educational philosophy and purpose of

the University, and be equipped with specialized knowledge, teaching and research ability. We seek

academic staff who have a strong desire to contribute to society, and who can be proactively

involved in management and administration.

[Ideal candidate specified by the School of Arts and Sciences]

1. Faculty members who actively engage in educational and research activities to achieve the goals
of the faculty and the goals of human resource development.

2. Teachers who strive to improve the quality of education and are actively involved in education.

3. Together with specialized education, teachers who are enthusiastic about general education,

which is the pillar of liberal arts education, and who can work on holistic education.

[Application Requirements]
1. Position/number of employees: Associate Professor or Lecturer: 1 person
2. Affiliation: Division of Global Social Sciences
3. Specialty: Contemporary American Politics, Diplomacy and Society, Modern and Contemporary
American History
4. Term: No fixed term of office (retirement age is subject to the University's retirement regulations)
5. Scheduled date of employment: April 1, 2026
6. Duties



Responsible for 5 classes throughout the year such as American Studies (Politics and Diplomacy)
I, II, Contemporary American Politics, Contemporary American Dynamics, Basic Seminar
(International Society) I, II, 3rd Year Seminar (International Society) I, II, 4th Year Seminar
(International Society) I, II, Chi-no-Kakehashi, and American History II (first year of

employment only)

7. Qualification requirements

(1) Applicants must hold a doctoral degree from an institution of higher education outside of Japan.

(2) Have publications in contemporary U.S. politics and diplomacy.

(3) Ability to teach not only contemporary U.S. politics and diplomacy but also social issues such as
race theory.

(4) Ability to teach fluently both in Japanese and English.

(5) In addition to graduation theses, the applicant should be able to teach and supervise research
at the graduate school level.

(6) Ability to lead overseas training programs.

8 Terms of Employment (as of April 1, 2025)
Employment Status: Permanent

Salary: According to the University regulations

Lecturer 5.2-9.2 million yen, Associate Professor 5.6-9.9 million yen

The above amounts are reference annual salaries including bonuses based on actual
results for AY 2024 (excluding allowances).
Salary will be determined after taking into consideration the work history and other
factors.
Salary increases, bonuses, and retirement allowance will be in accordance with the
University regulations.
Commuting allowance: Actual expenses (in principle, the cost of a 6-month commuter pass)
Working hours reference: 9:00 - 18:05 (class hours from 1st to 5th period)
Holidays: Saturdays, Sundays, and holidays stipulated in the Law Concerning National Holidays.
Other days as determined by the corporation, etc.
Social insurance: Private School Mutual Aid (health insurance, pension), unemployment insurance,
workers' accident compensation insurance.
Retirement age: Faculty members retire at the end of the academic year in which they reach 68

years of age.



9. Selection process

(1) 1st round screening document review

(2) 2nd round selection interview screening only for successful applicants of the first selection
The date and time of the interview will be notified to successful applicants of the first screening

together with the results of the first screening.

10. Application documents

(1) Resume

(2) List of research achievements

(3) Reprints or copies of major books, papers, etc. (Up to 5: Circle the ones you chose in the list of
publications in your application)

(4) Names and contact information of two referees

11. Address to send application documents

Office, Division of Global Social Sciences, Tokyo Woman's Christian University, 2-6-1 Zempukuji,
Suginami-ku, Tokyo 167-8585, Japan.

(Please send by registered mail, with “Faculty Application Forms (Contemporary American

Politics, Diplomacy & Society)” written in red on the front).

12. Application deadline Masy9,-2025(pestmarked by May-9,2025)

May 31, 2025
(All applications must arrive no later than May 31, 2025 (JST).)

13. Others

(1) In principle, application documents will not be returned.

(2) Personal information submitted at the time of application will be handled appropriately in
accordance with the University's personal information protection regulations and will not be used
for purposes other than personnel selection.

(3) For the interview, applicants are responsible for travel and accommodation expenses,
preparation of online equipment, etc.

(4) Candidates will be notified of the results at the end of the selection process.

(5) Following the recruitment policy of 50% female faculty members (currently 40%), the
University welcomes active female applications.

(6) Inquiries: Faculty Selection Committee, Division of Global Social Sciences

kokusaikankei2025apply*gr.twcu.ac.jp
Be sure to include "Recruitment of faculty member" in the subject line.
Please replace * with @.
(7) At the time of the final selection (interview), please submit a document describing your

aspirations for education at the University.



